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Editorial

Transition on West Bancroft Street

On March 12, the Board of 
Trustees at The University of 
Toledo (UT) selected, from 

among the three finalists, Sharon Gab-
er, PhD, as the 17th President of UT. 
She promises to be a good choice.

Since the retirement of Lloyd Jacobs, 
MD, in June 2014, the university has 
been run by the interim president, 
Nagi Naganathan, PhD, Dean of the 
College of Engineering, who has done 
a commendable job of not only hold-
ing the fort, but also narrowing the 
gulf between the administration and 
the faculty.  

The president-designate, Dr. Sharon 
Gaber, has the qualities and a proven 
track record that will serve UT and its 
various stakeholders well.  

Dr. Gaber, 51, holds a PhD in city and 
regional planning from Cornell Uni-
versity. Her journey from the Universi-
ty of Nebraska to The University of To-
ledo has been remarkable. At Nebraska 
she taught city planning and served as 
department chair. At Auburn Univer-
sity she served as interim Provost and 
at the University of Arkansas she was 
Provost and Chancellor for Academic 
Affairs at the 26,000-student main cam-
pus at Fayetteville.

Dr. Gaber has left behind a remarkable 
trail of successes. It was, however, in 
Arkansas that she was truly in her el-
ement: a professor who came through 
the ranks to become provost and in 
that capacity she acted as a dependable 
bridge between faculty and the admin-
istration. Being an effective provost in 
today’s academic climate is not an easy 
job.  
 

Like any large public university, UT 
has ongoing and future challenges that 
need to be addressed rather than “kick-
ing the proverbial can down the road”. 
Decreasing enrollment, recurrent defi-
cits and poor retention and success 
rates have stymied many institutions 
of higher learning in the US. The cut 
and slash approach works, but up to 
a point. There comes a time when any 
more cutting puts the institution on a 
downward spiral. 

It would be an understatement to say 
that the model of higher education - 
the hallmark of American education - is 
dysfunctional. It needs to be tweaked, 
modified and enhanced in ways that 
are challenging and painful. In such 
circumstances status quo is not an op-
tion. For institutions of higher learning 
to weather these storms, they should 
redefine themselves, and at the same 
time remain relevant. 

For UT to stay relevant in a chang-
ing world is to continue emphasiz-
ing the importance of humanities in 
an enlightened society. An informed 
and educated public is essential for 
the wellbeing of a progressive society. 
Recent emphasis on STEMM (Science, 
Technology, Engineering, Mathematics 
and Medicine) curricula has by default 
de-emphasized humanities. STEMM is 
certainly linked to economic growth, 
but the humanities are pivotal to the 
long-term wellbeing and stability of a 
society. STEMM brings in grant money; 
humanities on the whole do not. It is an 
obligation to invest in the future of our 
society by graduating well-rounded 
young people and humanities must be 
at the core of that education. 

The widening gap between revenues 
and expenditure should be filled with 
philanthropic dollars. Dr. Gaber is well-
suited to use her office and her person-
ality to convince potential donors why 
it is important to strengthen the mis-
sion of UT in a changing world. 

We at The Academy of Medicine ex-
tend a warm welcome to Dr. Gaber. 
We are confident that given her ability, 
experience and charisma, she will steer 
The University of Toledo to greater 
heights. 

—S. Amjad Hussain, MD

Disclaimer: Editor of Toledo Medicine Dr. 
S. Amjad Hussain is a member of the Board 
of Trustees of The University of Toledo. 
The views expressed in this editorial do 
not necessarily reflect the views of the UT 
Board of Trustees, but that of The Academy 
of Medicine. 
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Guest Editorial

Recently students from the Uni-
versity of Michigan went on a 
rampage at a ski resort in north-

ern Michigan. People were perplexed 
by the uncivilized destructive behav-
ior exhibited by students at the ski re-
sort that caused damage measuring in 
thousands of dollars by the University 
of Michigan students to the resort ho-
tel. 

I must begin by stating that, after 70 
years of life and 43 years in the study 
and practice of psychiatry, very little 
human behavior surprises me any-
more, especially when it occurs by 
someone less than 30 years of age. As I 
reviewed the reportage of the ski resort 
event, it deserves the oft-used news 
phrase, "It appears that alcohol was a 
contributing factor."

Mind altering substances, (especially 
alcohol), age 13 to 30, roaring hor-
mones, impersonal surroundings, peer 
group impetus and vacation freedom 
excitement constitute the "perfect-
storm" to cancel a conscience (if there 
was one at the onset). We might take 
off talking about the "modern lack of 
values" and the "unbridled entitled 
narcissism" in Generation Z.  Perhaps 
that has some accuracy. But I also re-
call some "perfect storm" events from 
the tumult of the '60s and '70s. 

Two elements of any destructive event 
always interest me. First is the remark-
able power of group dynamics. We are 
all susceptible to the lure of belong-
ing and the fear of shunned exclusion. 
We all can get caught up in the crowd, 
especially if the crowd is "ours". Log-
ic, and morals, can easily go out the 
window as we hold onto our place 
in "the tribe", whether the tribe is our 

street gang, our team, our professional 
group, or our partisan political move-
ment. If the prime movers, the instiga-
tors, of the crowd are pathologic, the 
course of the crowd will likely take on 
the leaders' pathology. 

We can't deny our instinctual need to 
be part of the herd. Without that cere-
bral wiring, the human race would not 
have survived. And so we are all sus-
ceptible to getting caught up in "group
craziness". Look around you and you 
will see it everywhere. Been to a big 
football game recently? 

My second element of interest is our 
human dilemma with the phenomena 
of anger, aggression and destruction. 
Of the fundamental human emotions, 
anger/aggression in other people is by 
far the most difficult emotion for us to 
contend with. Empathy and sympathy 
for another person's fear, sadness or life 
struggle is usually pretty easy for us to 
muster. But dealing with another per-
son's anger is usually very challenging. 
Consider an angry patient or our angry 
teenager or an angry spouse or an ag-
gressive driver or an overtly danger-
ous aggressor. Another human's emo-
tion of fear or sadness rarely threatens 
our well-being or survival. But if their 
emotion is anger, we have a primitive 
need to muster our own anger in order 
to defend ourselves. We are then faced 
with what to do with our own anger. 
How do we express it? Is there danger? 
How do we protect ourselves? Our 
choice of expression can be a highly 
conflicted bind. 

Anger, aggression and destruction stirs 
our catecholamines, whether standing 
in front of us, in a movie, on the news 
or video story about college students 

at a ski resort. As we know well, those 
catecholamines produce powerful ex-
citement, positive or negative. Those 
molecules can detonate our instinct 
to belong and join in. Ideally, our rea-
soned expression and participation 
should rule. We can be quite troubled 
when we see otherwise. 

— Lurley J. Archambeau, MD

Anger…The Perplexing Emotion



4  TOLEDOMEDICINE   www.toledoacademyofmedicine.org  Spring 2015

In my last article, I discussed the in-
credible financial burden that medical 
students and residents bear and our 

need as a community to help in whatever 
way we can.  Today, I am going to discuss 
the idea of “getting involved”, which I first 
brought up at The Academy of Medicine 
Annual Meeting this past January.  Obvi-
ously, we are all well aware of this thought, 
but I feel that at this time it is especially 
important to emphasize it.  Again, I will 
be focusing on our future physicians, since 
I’m sure you would all agree, time seems to 
be flying by and they will be our partners 
soon enough.

As medicine is evolving faster and in more 
ways than we could have imagined 10 or 
even 5 years ago, I fear we are losing touch 
with the younger generation and they will 
lack the comradery and fellowship of phy-
sicians, along with the sense of community, 
that we have been privileged to experience.  
The reason for this is multi-factorial and 
who knows what the landscape will look 
like in the upcoming years, but we need to 
reach out and at least show them that we 
care and we are in this all together.  We 
need to show them that our community is a 
great place to train and practice in, a great 
place to raise a family and a great place for 
a rewarding career.  We can show them a 
community that offers a variety of work 
environments, from private practice to hos-
pital based employment or medical school 
teaching positions.  We can show them we 
are interested in THEM in a few ways I 
will outline below.  We need to do this not 
only in the hope that some will stay and 
strengthen our community, but even for the 
vast majority that leave, that they will carry 
with them the seed planted by our efforts 
here.  This falls back on what was drilled 
into us early on in our medical education; 
see one, do one, teach one.  If we do this, it 
will benefit our profession as a whole and 

strengthen us in these uncertain waters we 
are navigating. 

Recently, through the generosity of Pro-
Medica, Mercy and The University of To-
ledo, The Academy of Medicine hosted 
the medical students and residents from 
UTMC for a Toledo Walleye hockey game.  
Last fall The Toledo Clinic hosted the inau-

of these future physicians.  We have a need 
for more volunteer physicians to step up 
and take a student under their wing.  This 
program is more about showing the stu-
dent the life of a physician than teaching a 
certain subject in medicine.  It is an oppor-
tunity for the student to see what our com-
munity has to offer through the eyes of the 
mentoring physician.  So, please take that 
step and reach out to a student.  You may 
be surprised at how much you enjoy it.  

Lastly, we all have an opportunity to help 
educate our future physicians.  I know 
many of you already do that, but I also know 
there is room to expand this immensely.  I 
extend a heartfelt thank you to those of you 
who already teach our residents and stu-
dents and a plea to those who have not yet 
begun.  I know it is a commitment, but one 
that is so rewarding in many ways.  In spite 
of my very busy schedule I have managed 
to take students regularly over the last 15 
years.  I have been able to not only teach 
them medicine, but also show them what 
my life as a physician in our community is 
like.  I hope that they have left with a sense 
that we care about them and hope that 
they continue this great tradition of being 
involved in teaching the next generation.  
One unexpected bonus from teaching is 
that the students have kept me on my toes 
with some of their questions and I feel sat-
isfied and invigorated after discussing the 
question.

To close I would leave you with this 
thought.  Remember your days at school 
and residency and emulate those that 
made a positive difference in your life.  So, 
go ahead and reach out, volunteer or men-
tor or teach or sponsor.  Do whatever you 
are able to do, but get involved and show 
them what makes your life as a physician 
so great.     
 

gural event, a Mud Hens baseball game.  
There were over 85 students and residents 
that attended the hockey game and several 
representatives from the sponsoring parties 
that had a chance to interact and open dia-
logue with each other, even if it was just a 
casual hello.  These events are a great way 
to introduce our community health part-
ners and The Academy of Medicine to fu-
ture physicians and let them know we are 
thinking about them.  I would love to see 
this program grow to maybe 3 or 4 times 
a year and into an event that the students 
and residents look forward to as a break 
from their grind and an opportunity to get 
to know us better, in all aspects.

We also have a student mentoring program 
from The Academy that affords another op-
portunity to make a difference in the lives 

Henry H. Naddaf, MD

President’s Page

Go Ahead! Reach Out and Show Them the Way!

I extend a heartfelt 

thank you to those 

of you who already 

teach our residents 

and students and a 

plea to those who 

have not yet begun.
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Fourth District Councilor’s Report

The OSMA Launches New 
Prescription Drug Abuse Campaign

Anthony J. Armstrong, MD

The Ohio State Medical As-
sociation (OSMA) in March 
launched an unprecedented 

statewide public health campaign 
aimed at saving lives by eliminat-
ing prescription pill abuse and 
opioid addiction, a problem that 
kills more Ohioans each year than 
automobile accidents. 

Smart Rx – Smart Medicine and 
Responsible Treatment – encour-
ages doctors to take on a greater 
role in helping to find life-saving 
solutions to the harmful misuse of 
prescription medication. “Smart 
Rx is not a first blush at address-
ing this issue in Ohio for physi-
cians; however, it may well be the 
first time that physicians are col-
lectively working together as one 
voice to address this issue,” OSMA  
president Mary J. Wall, MD, JD 
said during a press conference on 
March 18 at the Ohio Statehouse 
when announcing the campaign. 
The OSMA is partnering with pri-
vate physicians and major hospital 
systems across the state, including 
the Ohio Hospital Association, The 
Toledo Clinic and Mercy Health to 
launch the campaign. 

One unique component of the 
Smart Rx program is an online ed-
ucation program which provides 
physicians and other prescribers 
with up-to-date information re-
garding Ohio’s prescribing rules 
and regulations. Unlike traditional 
educational approaches – bro-
chures, toolkits and webinars – the 
Smart Rx training includes four 15-
minute, highly visual, interactive 
courses that prescribers can access 

at any time from a laptop, tablet or 
Smartphone. The Smart Rx train-
ing focuses on regulatory changes 
related to prescribing, how to stay 
compliant, alternatives to treat-
ing pain, and tips for educating 
patients. Participants who com-
plete the training are eligible for 
one-hour of free CME credit. The 
training is free for OSMA members 
and for physicians and prescribers 
employed by one of the OSMA’s 
Smart Rx health system partners. 
The online training was developed 
by the OSMA with Mindset Digi-
tal, a next gen Columbus firm.

In addition to the Ohio Hospital 
Association, The Toledo Clinic 
and Mercy Health, other Smart 
Rx founding health system part-
ners include: HealthSpan; Holzer 
Health System; Kettering Health 
Network; MetroHealth; Ohio State 
University Wexner Medical Center; 
and OhioHealth. Additionally, the 
OSMA thanks our Smart Rx found-
ing corporate sponsors Medtronic, 
Pfizer, PhRMA, and Teva Pharma-
ceuticals. For more information 
about Smart Rx, please visit www.
OSMA.org/SmartRx.    

Gov. John Kasich’s Budget Pro-
posal Targets Physicians; OSMA 
Responds

Gov. John Kasich released his 2016-
2017 budget proposal in February. 
It is a $72 billion measure that con-
tains a number of provisions that 
impact physicians and health care. 

Taxes

The budget proposes $500 million 
in tax cuts, including eliminating 
income tax on small businesses 
with annual gross receipts under 
$2 million – circumstances that ap-
ply to many independent physi-
cian practices across the state. The 
proposal also includes a 23-per-
cent income tax cut for personal 
income tax rates and a doubling of 
the personal exemption from taxes 
for low-income Ohioans. The Gov-
ernor’s budget balances these cuts 
by increasing the state’s sales tax 
from 5.75% to 6.25%, increasing the 
Commercial Activity Tax (CAT), 
increasing the severance tax on oil 
and gas drilling from 4.5% to 6.5% 
in certain cases, and increasing the 
taxes on cigarette and other tobac-
co products (other tobacco provi-
sions are outlined in the “public 
health” section below).

Medicaid

The budget proposes to make a 
large number of changes to the 
Medicaid program. Two reim-
bursement changes may be partic-
ularly significant to physicians: a 
change to use Medicaid maximum 
payment rates, instead of Medi-
care maximum payment rates, for 
all crossover claims when patients 
are dual-eligible for Medicare 
and Medicaid benefits; and an in-
creased payment for a limited set 
of primary care and preventive of-
fice visit codes for all billing pro-
viders. The average rate increase 
per code would be 15.4% for facil-
ity fees and 12.9% for non-facility 
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fees by state fiscal year (SFY) 2017. 
As proposed, the increased reim-
bursement rate for these codes will 
be available for ANY provider, not 
just primary care physicians. 

The Medicaid budget would also 
make the following changes for 
beneficiaries:

• Require Medicaid beneficiaries 
with incomes between 100-
138% of the federal poverty 
level to pay premiums for their 
insurance benefits equal to ap-
proximately $17-$22/month.  
If the premium is not paid for 
two months, the person will 
lose Medicaid coverage until 
premium is paid. 

• End Medicaid coverage for 
those earning more than 138% 
of the federal poverty level, 
including the following cat-
egories of patients who are 
currently eligible for coverage 
when earning more than 138% 
of the federal poverty level:  

• Family planning cover-
age group

• Pregnant women cover-
age group

• Breast and cervical can-
cer coverage group 

It is anticipated that these individ-
uals will receive alternative cover-
age through the subsidized insur-
ance exchange.

Other physician-related provisions 
included in the Medicaid budget 
were: 

1. A decrease in direct Gradu-
ate Medical Education (GME) 
payments beginning in 2016 
by $25M. These funds would 
be dedicated to increasing pri-
mary care reimbursement.

2. Inclusion of the federal grant 

funds awarded to Ohio’s 
“State Innovation Model” pro-
gram that will implement val-
ue-based payments for certain 
episodes of care.

3. A plan to recoup provider 
claims when hospital claims 
are denied for technical rea-
sons.

Public Health

The budget specifically targets 
tobacco use and reducing infant 
mortality in the following ways:

Tobacco:

• Increase the cigarette tax to de-
ter smoking by $1.00 per pack 
– this would make the new tax 
rate $2.25 per pack.

• Increase the tax rate on other 
tobacco products, including 
e-cigarettes, to equalize their 
tax rates with the cigarette tax 
rate.  

• Commit 100% of Ohio’s Tobac-
co Settlement Funds to reduc-
ing tobacco use.

• Prohibit anyone from using to-
bacco products at K-12 schools 
or activities.

• Require colleges and universi-
ties to adopt tobacco use poli-
cies.

• Strengthen and enforce Ohio’s 
Smoke Free Workplace Law.

• Launch new initiatives to pre-
vent maternal smoking.

Infant Mortality:

• Provide enhanced maternal 
services through Medicaid 
health plans for every woman 
in neighborhoods most at risk 
for poor infant health out-
comes.

• Require Medicaid health plans 
to engage leaders from within 
high-risk neighborhoods to 

connect women to health care 
and other services.

• Launch new initiatives to pre-
vent maternal smoking.

• Invest $1M per year in 2016 
and 2017 in research to reduce 
infant mortality.

• Invest $1M per year in 2016 
and 2017 to improve the analy-
sis and use of Department of 
Health’s infant mortality data.

The OSMA is working hard to re-
duce any potential negative impact 
from the governor’s budget propos-
al on physicians. For more informa-
tion, please visit www.OSMA.org 
or contact the OSMA’s Marisa Wei-
sel at MWeisel@osma.org.
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Join your colleagues, their families and medical students for a fun, exciting evening cheering on the Mud 
Hens at Fifth Third Field.  Enjoy an  All-American Dinner including grilled hot dogs and hamburgers 
with all the accompaniments, pasta salad, baked beans, potato chips, soda and good old-fashioned 
lemonade.  Oh, and don’t forget fresh baked chocolate chip cookies! After you’ve had your fill, head 
on over to “The Roost” to watch the action and maybe even catch a home run ball!

Tickets are $30 for adults and $28 for children 12 and under.
UTCOM medical students are guests of The Toledo Clinic.

          

Make checks payable to The Academy of Medicine.  Space is limited to 100 seats, so make your reservation early.  
Return ASAP to:  The Academy of Medicine of Toledo & Lucas County, 4428 Secor Road, Toledo, Ohio, 43623.  
If you have any questions, please call Lee Wealton at The Academy at 419.473.3206 ext. 4.
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-------------------------------------------------------------------------------------------------------------------------

The Academy of Medicine
4428 Secor Rd.

Toledo, Ohio 43623

All reservations must be received no later than Friday, May 29!                                                                                     
 Please remember that all reservations will be taken on a first-come, first-served basis.

Thursday
June 4, 2015

Shotgun start at 8:30 am
Please be at the course and

ready to go by 8:00 am.

Stone Oak Country Club
100 Stone Oak Blvd.

(Off Hill, near Centennial)

The Academy of Medicine
Annual Golf Tournament

Space is limited, so reservations are taken on a first-come, first-served basis.
Register early. Your check guarantees your reservation.

PLEASE NOTE:  8:30am  shotgun start

$125 includes:
 continental breakfast, greens fee, golf cart, range balls, prizes and lunch.               

Note:  $75 for Stone Oak Country Club members.
  

Please fill out and return with your check payable to The Academy of Medicine:

  I will play golf and attend the lunch   $125 
  Stone Oak Country Club member            75 

  I will play golf, but cannot attend the lunch       100 
  Stone Oak Country Club member            50 
  
  I will not play golf, but will attend the lunch         25 

If you have a foursome, please print names below. Please check with your playing partners before submitting 
their names, and ask them to send a check to guarantee their reservation.

                  Your name (please print)

Win a Master's Package for a hole-in-one, 

sponsored by Bionix Development Corporation 

AND a Mercedes Benz for a hole-in-one, sponsored by 

Vin Devers Autohaus of Sylvania!
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Academy Night with the Walleye! 

A
cademy Night with the Walleye on Saturday, February 28 was very 
successful with many Academy members, residents and medical 
students in attendance on the Club Level of the Huntington Center.  

The residents and medical students are very thankful to Mercy, ProMed-
ica and The University of Toledo for sponsoring them.  The group en-
joyed an All-American Dinner with all the goodies, including fresh baked 
chocolate chip cookies and old-fashioned lemonade.  They then watched 
our Toledo Walleye beat the Kalamazoo wings, 7-4.  Thank you Mercy, 
ProMedica and The University of Toledo.       

MembershipMemo

The following physicians were approved for 
Associate  membership in The Academy of 
Medicine.

Applause...Applause...
Applause, Applause

MembershipMemo

Upamaka S. Rao, MD
7640 Sylvania Ave.
Family Medicine
 
Osmania Medical School, India. Internship 
at The University of Toledo Medical Center. 
Family medicine residency at W. W. Knight 
Family Practice Center.

Jamey J. Ruiz, MD
1661 Holland Rd.
Pulmonary Medicine
 
The University of Toledo Medical Center. In-
ternal medicine internship, pulmonary and 
critical care residency at The Univeristy of 
Toledo Medical Center.

Ajeet L. Sharma, MD
2751 Bay Park Dr.
Cardiology
 
Kanpur University, India. Internal medicine 
residency at Millard Fillmore Hospital, New 
York. Cardiology fellowship at The Univer-
sity of Toledo Medical Center.

Louis A. Tartaglia, MD
1661 Holland Rd.
Pulmonary & Sleep Medicine
 
University of Bologna, Italy. Psychiatry intern-
ship and residency at Cabini Medical Center 
and Downstate Medical Center, New York. 
Sleep medicine fellowship at Wayne State 
University – Detroit Medical Center.

Imran A. Andrabi, MD, and Mercy received 
the People of Vision Award from the Ohio 
Affiliate of Prevent Blindness and the To-
ledo-Lucas County Health Department for 
their leadership and philanthropic work in 
Northwest Ohio.  Also, Dr. Andrabi has been 
appointed President and CEO of Mercy in 
Northwest Ohio.

Kristopher R. Brickman, MD, received the 
Toledo-area Jefferson Award, a prestigious 
honor that recognizes individuals for having 
a commitment to public service.

Feature

The Wild Hogs! Drs. James North, George Darah and Richard Munk. 
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Editor’s Note:  A long and colorful history of the Valentine The-
atre is celebrated in a beautiful mural gracing the lobby of the the-
atre. Dr. Ravin has written about some of the famous artists who 
have appeared at the Valentine in the last 80 years. This article is 
one in a series accasionally published in Toledo Medicine. 

How many of Drew Barry-
more’s illustrious relatives 
who appeared on stage at 

the Valentine Theatre might she 
see in the mural painted by Paul 
Geiger?

   Six:  Maurice, John, Lionel and 
Maurice Barrymore; Louise and 
John Drew.

The American actress Drew Bar-
rymore (1975-) is well known as 
a model, producer, director and 
author.  She was introduced to au-
diences before she was a year old 
and appeared on television in The 
Waltons in 1978.   She has been in 
films since early childhood.  Her 
credits include Altered States (1980); 
E. T., the Extra-Terrestrial (1982); Ir-
reconcilable Differences (1984); The 
Wedding Singer (1998); Never Been 
Kissed (1999); 50 First Dates (2004), 
just to name a few.  Her autobiogra-
phy, Little Girl Lost, was published 
in 1990, when she was a mere teen-
ager.  

Maurice Barrymore (1849-1905), 
the father of John, Lionel and Ethel, 
played at the Valentine in Shenan-
doah (1898).  Drew Barrymore is his 
great-granddaughter.

With no doubt Drew’s best-known 
relative is John Barrymore (1882-
1942).  Early in his career he was 
a Shakespearean actor, famed for 
his roles in Richard III (1920) and 
Hamlet (1922).   During his life-
time he was considered the great-

est American tragedian.  His life 
was full of ups and downs, and he 
was the most influential and idol-
ized actor of his day.  His many 
marriages, his bankruptcy, and his 
difficulties with alcohol meant the 
public knew much more about his 
private life than he would have 
liked.  He was eminently quotable, 
so much so that one might wonder 
if he actually said things attributed 
to him:

“Happiness often sneaks through 
a door you didn’t know you left 
open.”

“Love is the delightful interval be-
tween meeting a beautiful girl and 
discovering that she looks like a 
haddock.”

“You can only be as good as you 
dare to be bad.”

“I am thinking of taking a fifth 
wife.  Why not?  Solomon had a 
thousand wives and he is a syn-
onym for wisdom.”

“The trouble with life is that there 
are so many beautiful women and 
so little time.”

John Barrymore played at the Val-
entine in Justice (1916), which was 
written by John Galsworthy.  The 
Blade review of this production 
said he ranked with the best actors 
ever and that nothing comparable 
had been seen since Shakespeare.

Lionel Barrymore (1878-1954) 
played at the Valentine in Squire 
Kate (1896) and in The Honorable 
John Grigsby (1899).

Ethel Barrymore (1879-1959) ap-
peared at the Valentine many 
times.  In 1899 she was in a farce 
entitled His Excellency, the Gover-
nor, which The Blade compared fa-
vorably with the witty lyrics of W. 
S. Gilbert of Gilbert and Sullivan 
fame.  She played in Cousin Kate 
(1904), which was described by The 
Blade as a charming comedy.  The 
Blade said that the audience fondly 
recalled her mother, Georgia Drew 
Barrymore; her uncle, John Drew; 
and her father, Maurice Barrymore.  
Ethel appeared in Her Sister (1907) 
alongside her cousin, Louise Drew.  
In 1908 she played the lead in Lady 
Frederick, by the then unknown 
writer W. Somerset Maugham.  The 
Blade described her character as a 
“sporty woman with a past” who 
disillusioned “the callow youth 
who fancies he is in love with her.”  
Her acting in Alice Sit-by-the-Fire 
(1911) was praised by The Blade.  It 
was written by J. M. Barrie, who 
is more famous today for creating 
Peter Pan.  

Louise Drew (1853-1927), ap-
peared at the Valentine in Her Sis-
ter (1907) as mentioned previously.  
Her mother was another famous 
actress, Louisa Lane Drew (1796-
1886), but is not in the mural.  

Louise’s third husband was John 
Drew, Jr. (1853-1927).  He appeared 
at the Valentine in The Liars (1891) 
and Rosemary (1897) and was well 
known on Broadway for playing 
in more than thirty productions.  
His autobiography, My Years on 
Stage, was published the same year 
that John Barrymore starred in the 
movie Sherlock Holmes (1922).  

Valentine Mural: If Drew Barrymore Visits Toledo
James G. Ravin, MD
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Sherry Wainz

Alliance: Something for Everyone at 
All Stages of Life!

It is my honor and privilege to 
assume the role of President of 
the Alliance.  So many talented 

and energetic women have preced-
ed me in this role.  It is only fitting 
that I take a moment to congratu-
late and thank Manju Gupta for her 
service this year.  Her gentle, pro-
fessional style of leadership kept 
our Alliance on course and created 
an atmosphere that encouraged 
pursuit of new projects and ideas.  
We are grateful for her service.
   
To make the Alliance more person-
al I will share a few things about 
myself.  I have been married to 
Ron for nearly 27 years.  I am the 
mother of four children ages 22, 20, 
17 and 11.  I work part time as an 
Educator in Utilization Manage-
ment at ProMedica.  I have a BSN 
from Michigan State University 
and a MHSA from the University 
of Michigan.  My hobbies include 
tennis and fitness, reading, sewing, 
photography and cooking.   I spend 
my free time on the soccer field and 
at dance competitions.

I look forward to the coming Alli-
ance year.   My goals are simple:  in-
crease membership numbers by 10 
percent and increase member par-
ticipation in Alliance events.  The 
key to achieving this goal is to retool 
your Alliance to meet the changing 
needs of the medical spouse.  I will 
be partnering with President-Elects 
Lela Rashid and Jan Colville to cre-
ate a plan for the future of the Alli-
ance.  We welcome input from all 
Alliance members.

Let me share a story from my life.   
In 1989 I relocated to Toledo from 
Ann Arbor as Ron had accepted a 

position here.  I was newly married 
and working as a director of many 
services at a local hospital putting 
in long hours (nearly as long as my 
physician husband).  One night, 
an Alliance member called and 
asked me to join the organization.  
I politely declined citing my career 
and recent commitment to another 
volunteer organization.  The caller 
ended the call with a request that I 
simply pay the dues and join even 
if I didn't want to participate in the 
member events.  I recall thinking 
that was an odd request and when 
I put down the phone I declared I 
would never join this organization!

I eventually joined the Alliance.  
What changed my mind?  Friend-
ships changed my mind.  It only 
took one friend to join and invite 
me to an event.  After attending a 
luncheon I met other women who 
shared a common bond with me.  
Later I was asked to chair commit-
tees from Health Promotion to the 
Newsletter and served as Vice Pres-
ident and Secretary. 
  
Why do I share this story?  Your 
first experience with the Alliance 
might have been similar to mine 
and you were left with a negative 
impression of our organization.  
Maybe you are thinking you are too 
busy with work, family and other 
volunteer organizations to commit 
to the Alliance.  I encourage you to 
rethink your view of the Alliance 
and join us this year.  Perhaps you 
are an active member and you can 
be that friend that brings a prospec-
tive member to an event!

Alliance membership allows you to 
define your level of participation.  

Following are some ways you can 
benefit from membership:

•Join special interest groups - 
gourmet groups, book clubs.

•Attend luncheons with educa-
tional components.

•Participate in community ser-
vice with partners Kids Unlimited 
and Ronald McDonald House.

•Serve as a board member or 
committee chair.

•Help on a committee.

•Participate in our Bridge Mara-
thon group.

•Create a new program or service 
that interests you!

If I can evolve from a woman who 
said "No, I don't have time for the 
Alliance" to "Yes, I will serve as 
your President", I am optimistic we 
can increase our membership and 
participation in Alliance events this 
year.  Please consider joining us as 
we work to make our Alliance meet 
the needs of our community. 

Cover Story
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His nature is too noble for the world:
He would not flatter Neptune for his trident, 

Or Jove for’s power to thunder.
Shakespeare, Coriolanus III:i

Dr. Gerald Stark was a surgeon’s 
surgeon and a gentleman to boot. 
I write this tribute as a benefi-

ciary of his grace and his generosity. He 
was my mentor and he taught me, as he 
did to a few generations of surgeons in 
training, not only the art and craft of sur-
gery, but also the art of being human and 
humane. 

It was at Maumee Valley Hospital in To-
ledo that our paths crossed in 1964 when 
I started my general surgery residency 
at that hospital. The next four years Dr. 
Stark, along with other volunteer faculty 
Drs. Ernst Sternfeld, Roland Gandy and 
Paul Carter, acted as teachers, friends, 
mentors and occasionally as stern par-
ents.

He taught me a valuable lesson early in 
my training. Compared to other attend-
ing surgeons, Dr. Stark was always on 
time to supervise residents performing 
surgery. One morning I was tied up on 
the ward and was a few minutes late for 
surgery. To my surprise Dr. Stark was 
waiting for me in the operating room. 
He gave me a smile and said good after-
noon Amjad. It is not a boast, but a fac-
tual statement that I have not been tardy 
during my professional career spanning 
40 years. 

He was a hometown boy who attended 
Scott High School and The University of 
Toledo and went on to study medicine 
at St. Louis University. His general sur-
gical training was at St. Vincent Medical 
Center in Toledo. After the completion 
of his training he was offered to join 
the surgical group of Dr. Richard Holtz 
and Dr. Fred Douglas. Sometime in the 
early 1960’s Dr. Douglas left the group 
to become full time director of surgery at 

Maumee Valley Hospital. Soon thereaf-
ter Dr. Paul Carter, after finishing surgi-
cal training at Maumee Valley Hospital, 
joined Dr. Stark. Theirs was one of the 
long-standing and durable partnerships 
in Toledo. The two of them, Dr. Holtz 
having died a few years earlier, contin-
ued to teach residents at Maumee Valley 
Hospital. For them it was a labor of love 
because the paltry sum of a few dollars 
they were paid by the county for treating 
charity patients were put in a fund that 
supported research by surgery residents. 

The story of Dr. Carter joining Dr. Stark 
in practice is both interesting and endear-
ing. As Dr. Carter relates the story, on the 
last day of his training Dr. Stark sat down 
with him on the front steps of Maumee 
Valley Hospital and offered him the part-
nership. Dr. Carter was taken aback by 
the generous offer. They shook hands 
and that verbal understanding remained 
the only “document” that guided their 
long partnership. 

Every evening the two would talk on the 
phone and discuss hospitalized patients. 
Occasionally they would also make house 
calls if a patient could not come to their 
office for some valid reason. They accept-
ed whatever the patients could pay and 

in their long association they never sued 
a patient for unpaid bills. 

Other than a practicing surgeon and a 
teacher, Dr. Stark also served on various 
committees at The Academy of Medicine 
and played an important role in selecting 
in 1969 Dr. Marion Anderson, the first 
chair of surgery at the newly established 
Medical College of Ohio (MCO). Years 
later in 1998 when MCO was recruiting 
a new chair for the surgery department 
we both served on the search committee. 
I enjoyed working with him and learned 
a few things along the way. He was a con-
summate teacher. 

Dr. Stark expanded the group in later 
years and his son Michael joined him in 
practice. I was privileged to be his stu-
dent and also privileged to have taught 
his son Michael Stark when he was a 
medical student at MCO. 

He was a founding member of the Toledo 
Surgical Society and served as its presi-
dent. On the hospital scene he served 
as director of the surgery residency pro-
gram at St. Vincent Medical Center. After 
his retirement from practice he was asked 
to serve as chief of surgery at that institu-
tion. His ability to be fair, straightforward 
and at the same time polite and courte-
ous held him in great esteem among his 
colleagues. 

In all his work and myriad accomplish-
ments, Dr. Stark was supported by his 
wife of 64 years, Doris. Together they had 
two sons, Michael and Ken, and a daugh-
ter Nancy Stark. Theirs was an enviable 
relationship. 

Dr. Gerald Stark leaves behind a rich 
legacy of service, teaching, patient care 
and a conscientious member of the com-
munity. 

— S. Amjad Hussain, MD 

Gerald Stark, MD 
10/8/1926 – 1/13/2015

In Memoriam



12  TOLEDOMEDICINE   www.toledoacademyofmedicine.org  Spring 2015 Spring 2015                               TOLEDOMEDICINE 13 

In-Home Expertise and Support
for Patients with Advanced Disease

or End-Stage Chronic Illness

Consultation for Your Patients Who:
 ♦ Have complicated pain and symptom management needs
 ♦ Have co-morbidities that are challenging to address

 ♦ Frequently call your office or make repeated trips to the ER

 ♦ Could benefit from discussions about their goals of care
 ♦ May or may not be ready for hospice care

419.931.3440             sinceracare.org

A signature service from Hospice of Northwest Ohio

419.891.1040      www.wvco.com

Your patients trust you with their personal health.
Count on us to nurture your financial well-being.

Our team of CPA healthcare business 
specialists represents the largest number of 
multi-physician practices in NW Ohio - giving 

us the clear advantage for helping you develop 
financial and business strategies, tax savings 

options, and retirement and estate plans to 
help you get to where you want to be in life.

ProAssurance.com

Medical professional liability 
insurance specialists providing 

a single-source solution

When you need it.

Medical professional liability 
l d



14  TOLEDOMEDICINE   www.toledoacademyofmedicine.org  Spring 2015

UTCOM Report

Dean’s

Report
The University of Toledo       College Of Medicine

Area Hospitals 

ReportsChiefs of Staff

Hospital Reports

R. W. Mills, MD 
Mercy Children’s Hospital

I am pleased to share that the 
Mercy Children’s Hospital 

Dr. John T. Schaeufele Pediatric 
Summit once again featured local 
specialists sharing knowledge on 
a variety of relevant pediatric top-
ics. This annual multidisciplinary 
conference focuses on communi-
cating valuable perspectives on 
the diagnosis and treatment of 
pediatric patients to primary care 
physicians, physician assistants 
and clinical nurse practitioners. 
This year’s subjects included 
Pediatric Psychopharmacology, 
Autism, Pediatric Sleep Disorders, 
and Pediatric Dermatology among 
others. This multidisciplinary 
conference provides a forum for 
local specialists to present their 
valuable perspective on the diag-
nosis and treatment of pediatric 
patients.

Our young patients are now ben-
efiting from the expertise and ex-
perience of Dennis Bartholomew, 
MD, of Nationwide Children’s 
Hospital, who has begun provid-
ing Pediatric Genetic services at 
Mercy Children’s.  Dr. Bartholom-
ew is board certified by both the 
American Board of Pediatrics and 
the American Board of Medical 
Genetics in clinical genetics and 
biochemical/molecular genetics. 
He will be seeing patients for a 
variety of referrals including but 
not limited to: family history or 
personal history of a genetic con-
dition; inborn errors of metabo-
lism; abnormal newborn screens; 

hearing loss; failure to thrive; and 
abnormal growth patterns. We 
are extremely pleased to have Dr. 
Bartholomew on board. 

A new procedure now being of-
fered at Mercy Children’s is for 
our pediatric patients who have 
been suffering from antibiotic 
resistant C-diff, or Clostridium 
Difficile Infection. Mark Naddaf, 
MD, pediatric gastroenterologist, 
is now performing IMT or intes-
tinal microbial transplants. This 
procedure has proven very effec-
tive in helping those youngsters 
suffering from this gastrointestinal 
illness. We are very excited to add 
intestinal microbial transplants as 
a treatment option for antibiotic 
resistant C-diff for our patients. 

Shakil A. Khan, MD
Mercy St. Anne Hospital

In support of the extensive 
cardiac services now offered 

at  Mercy St .  Anne Hospital , 
Mercy has unveiled a grassroots 
campaign to build excitement 
and awareness for heart health. 
Called “The Heart of West Toledo 
Challenge!” the campaign involves 
interactive community events and 
a challenge for non-profit orga-
nizations. Sixteen local organiza-
tions have signed on to participate 
and those earning the most votes 
during the multi-month challenge 
will be given grant money to help 
fund a health-related program. 

The challenge features three events 
held at Mercy St. Anne over the 
next few months. St. Anne is 

C
o n g r a t u l a t i o n s  t o  t h e 
fourth-year medical stu-
dents who celebrated a 

successful 2015 Match Day. The 
166 students were matched into 26 
specialties, with 58 in the primary 
care fields and 108 entering other 
specialties. The top specialties 
for this year’s graduating class 
are internal medicine, pediatrics, 
emergency medicine and general 
surgery. 

I am happy to report that Ohio 
will retain 64 talented physicians 
who will do their training in the 
Buckeye state, with 15 choosing 
to stay in our northwest Ohio 
community and eight of those at 
The University of Toledo Medical 
Center. The students matched to 
programs across 29 states with 
the most popular behind Ohio 
and Michigan being California, 
Pennsylvania and Texas.

The College of Medicine and Life 
Sciences looks forward to this 
event every year and we are almost 
as anxious as the students waiting 

(Dean’s Report continued on Page 20)

Frank P. Manning, Jr.
Chartered Property & Casualty 

Underwriter

Professional Liability Coverage 
for the Medical & Dental 

Professions
g

Brooks Insurance Agency
1120 Madison Avenue

Toledo, Ohio 43604
419-254-7353
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proud to be a part of this inno-
vative program, which includes 
the collaboration of physicians 
and members of the Mercy team 
who are coming together to share 
heart health information with the 
community. 

We were also very excited to have 
the quality of our cardiac program 
confirmed by The Joint Commis-
sion during its focused visit on 
March 6.  

There is more great news from 
Mercy’s Centralized Credential-
ing Office (CCO). Since opening 
last April, the CCO has processed 
initial applications and reapplica-
tions for all of Mercy’s hospitals, 
resulting in significant cost sav-
ings. Practitioners have already 
acknowledged the benefits they 
are seeing in reducing administra-
tive time in completing redundant 
applications and credentialing 
requests by centralizing all cre-
dentialing efforts in one location. 
The CCO has just completed the 
processing of approximately 1,600 
re-applicants aligning them with 
one reappointment cycle for the 
region. We expect that electronic 
applications will be available to 
all new applicants by the end of 
April 2015 further enhancing the 
ease of the credentialing as well as 
expediting the process. Electronic 
applications for all reappointments 
are expected to be completed by 
the end of the year.  

The CCO is also busy assisting 
with the review and standardiza- www.kingstonhealthcare.com

choose Kingston.choose Kingston.
For genuine care for your loved one,

Communities of Choice for:
• Assisted Living
• Memory Care
• Skilled Nursing & 

Short Term 
Rehabilitation 

• Long Term Care
• Outpatient Therapy

Campuses located in 
Sylvania and Perrysburg

Reports

(continued on Page 16)
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tion of all delineation of privilege 
forms. We are pleased with these 
changes and I would like to ac-
knowledge the team for their hard 
work and dedication throughout 
this period of transition.   

Karl S. Fernandes, MD
Mercy St. Charles Hospital

In a unique partnership built on 
physician leadership, Mercy, 

Mercy Oregon Clinic, The Toledo 
Clinic and Toledo Cardiology 
Consultants have announced a 
$9.7 million commitment to bring 
enhanced access to healthcare 
services in Oregon and the eastern 
communities. The partners are 
building a 2-story, 40,000-square-
foot medical building to provide 
office and ambulatory space east 
of Mercy St. Charles Hospital on 
Navarre Avenue. As part of this 
project, Mercy will relocate out-
patient physical therapy services 
from Mercy St. Charles Hospital 
to the new medical building as 
well as incorporating imaging, 
laboratory, office space for Mercy 
physicians and office and clinical 
space for our partners.

Combined with the construction of 
the new Mercy Health Behavioral 
Health Institute – which opened in 
March – as well as enhancements 
made at St. Charles in the form 
of new technologies and facility 
improvements, these projects have 
resulted in a $40 million invest-
ment in the Oregon community 
within the past year. 

I am also pleased to announce the 
Chiefs of Staff wall of recognition 
located within St. Charles has been 
given a makeover. All 30 Chiefs of 
Staff dating back to the opening 
of the hospital in 1953 who have 
served in this leadership role are 

present on the wall. The photos are 
predominantly displayed outside 
the physician lounge.
 

Randall W. King, MD
Mercy St. Vincent Medical Center

I am pleased to congratulate 
two colleagues who have taken 

roles in newly created positions. 
Imran A. Andrabi, MD, has been 
promoted to President and Chief 
Executive Officer/Chief Network 
Integration Officer, Mercy Health 
– Toledo. In his new role, Dr. An-
drabi will be responsible for the 
operations and growth of Mercy’s 
7 Northwest Ohio hospitals, 
nearly 130 ambulatory sites, and 
480-physician member clinically 
integrated network. 

Also hearty congratulations to 
Thomas G. Welch, MD, who has 
been named Acute Care Chief 
Medical Officer. In his new role, 
Dr. Welch will provide medical 
staff oversight for all seven acute 
care facilities throughout the re-
gion. Hospital-based chief medical 
officers will report to him as will 
medical staff services and continu-
ing medical education. As a mem-
ber of Mercy’s executive team, 
Dr. Welch will facilitate effective 
interactions between medical staff 
and senior leadership to meet the 
changing healthcare needs of pa-
tients and the community. 

Mercy St. Vincent Medical Center 
recently served as the only loca-
tion in Northwest Ohio to host the 
U.S. Surgeon General, who was 
traveling throughout the country 
on a “listening tour.” Vice Admi-
ral Vivek H. Murthy, MD, MBA, 
held a discussion with 20 key 
representatives from local health 
organizations to learn more about 
the healthcare challenges and pri-
orities in the area. Toledo was Dr. 

Murthy’s last stop in Ohio before 
heading to Michigan.

On a lighter note, the physician 
dining room has reopened in 
Mercy St. Vincent Medical Cen-
ter. Not only is this a place to get 
some good food, it also provides 
a venue for an ongoing exchange 
of information between physicians 
and administration. Additionally, 
the Medical Staff Annual Meeting 
was held in March where 111 phy-
sicians were recognized for their 
years of service on the medical 
staff ranging from 5 to 65 years.

David S. Mierzwiack, MD
ProMedica Bay Park Hospital

It has been a busy and produc-
tive start to 2015 at ProMedica 

Bay Park Hospital. Below are just 
a few of our latest initiatives and 
accomplishments.

• ProMedica Bay Park Hospital 
Medical Staff was recognized 
alongside fellow members of med-
ical staffs throughout ProMedica 
with the Press Ganey Guardian of 
Excellence Award. This award is 
presented to organizations achiev-
ing scores in the top percentile 
for Physician Engagement – na-
tionwide.  
• ProMedica Bay Park Hospital 
received Primary Stroke Center 
Accreditation from The Joint 
Commission. This designation 
certifies that we meet The Joint 
Commission’s standards in pro-
viding outstanding care to stroke 
patients. 
• ProMedica Bay Park Hospital 
Diagnostic and Imaging Services 
made significant technology up-
grades, including a new Nuclear 
Medicine Camera and the MRI 
unit. These new pieces of equip-
ment replaced units that were in-

(from Page 15)
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(continued on Page 18)

stalled when the hospital opened 
more than 10 years ago.  
• In 2015, ProMedica Bay Park 
Hospital along with ProMedica 
Heart and Vascular Institutes will 
be demonstrating an investment 
in heart care locally. As you may 
know, plans for a Heart Failure 
Clinic, Cardiac Rehab program 
and Anti-coagulation Clinic are be-
ing developed for implementation 
at ProMedica Bay Park Hospital in 
the next few months. 
• ProMedica has opened an Af-
terHours location at Bay Park in 
the hospital’s professional office 
building. AfterHours is staffed by 
certified nurse practitioners who 
can treat non-emergency medical 
conditions and prescribe medica-
tion. Hours are week nights 6 – 11 
p.m.; noon – 7 p.m. on weekends; 
closed holidays. To learn more 
about ProMedica AfterHours, visit 
www.promedica.org/afterhours.

Agha Shahid, MD
ProMedica Flower Hospital

On March 9, Flower Hospital 
celebrated a significant mile-

stone in its history. It was on that 
day 40 years ago that patients, 
staff, physicians, equipment, sup-
plies and more moved from Col-
lingwood Boulevard and Cherry 
Street to its new location in Sylva-
nia. As Neeraj Kanwal, MD, noted, 
there was much excitement that 
day and with teamwork and a col-
laborative spirit, the move was a 
great success. He read a note from 
the administrator at that time, Dale 
Stoll, that thanked the employees 
for their teamwork, dedication and 
commitment to ensuring that pa-
tients received high-quality, excel-
lent care. He commented that still 
today the physicians, employees 
and volunteers continue to aspire 
to providing that same level of 

quality and excellent care and he 
appreciated that the same family-
like atmosphere from 40 years ago 
continues today.

Later that week I concluded my 
term as Chief of Staff for Flower 
Hospital at the annual Medical 
Staff Dinner. Our new Medical 
Executive Committee members 
are:

• Henry H. Naddaf, MD, Chief 
of Staff
• Timothy M. Husted MD, Chief 
of Staff-Elect
• Ahed T. Nahhas MD, Secre-
tary/Treasurer/Safety Officer
• Christopher A. Foetisch MD, 
Representative at Large
• Mohammad  Mahboob MD, 
Representative at Large

I would like to thank the physi-
cians who served on the Medical 
Executive Committee with me 
and encourage them to continue 
to be engaged with medical staff 
leadership.

At Flower Hospital, we continue 
to make safety and engagement of 
the medical staff a priority. I trust 
that any of my colleagues who 
have not completed the Flower 
Hospital safety training that was 
offered in 2014, will complete it 
in 2015. As we aspire to become a 
high-reliability organization, it can 
only be accomplished through this 
valuable training and education. 
We must make safety a priority in 
our everyday lives.

Rajendra R. Kattar, MD
ProMedica St. Luke’s Hospital

St. Luke’s Hospital continues 
to wait to hear on the Pro-

Medica’s appeal to the Supreme 
Court regarding the FTC ruling 
on the ProMedica – St. Luke’s 

merger which was due to occur by 
March, but has been delayed. The 
FTC has requested for a rebuttal. 
Hopefully by early-summer we 
will hear from the Supreme Court 
if they will hear the case. Whatever 
the decision is we continue to re-
main confident that St. Luke’s will 
thrive either independent or with 
a new partner. The commitment 
to our patients and placing the 
“patient first always” is always 
our first priority.

Our annual ISO-DNV survey has 
been completed and we passed 
with flying colors. There were 
extra-comments made on the 
appreciated commitment by the 
Medical Staff to maintain the high 
standards that had been set forth 
in the past. 

The Annual Medical Staff Dinner, 
which was a “Bollywood to Holly-
wood” theme, was a huge success. 
We had 250 members present for 
this year’s event.  Many physicians 
who received awards were pres-
ent, including three physicians of 
“50 Years’ Service in Medicine”. 
This is a great accomplishment. Dr. 
Thomas Houston was the recipient 
of the 2015 Clair F. Martig Award 
for his overall commitment to St. 
Luke’s Hospital and the organiza-
tion.  The members enjoyed food, 
music and entertainment and both 
Western and Indian culture. 

To help improve the patient’s ex-
perience at St. Luke’s Hospital, 2 
North has been opened offering 
more monitored beds and more 
private rooms. There has been a 
noticeable difference in the de-
creased level of noise in our Step-
down Units and was received in a 
very positive fashion by both the 
staff and the patients. The Emer-
gency Department renovation 
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has been completed improving 
the patient’s experience. Patient 
flow also has been addressed and 
continues to improve throughout 
the emergency room.

Howard M. Stein, MD
ProMedica Toledo Children’s Hospital

The CDC reports one in 11 chil-
dren is diagnosed with asthma 

and 13.7% of children in Ohio 
have asthma. At ProMedica Toledo 
Children’s Hospital, we strive to 
provide the most state-of-the-art 
care for our patients.
  
ProMedica Toledo Children’s Hos-
pital is the only children’s hospital 
in Ohio to receive a disease-specific 
certification in pediatric asthma by 
the Joint Commission. Only nine 
hospitals in the United States have 
received the certification. 

The Asthma Management Program 
at ProMedica Toledo Children’s 
Hospital utilizes standardized, 
evidence-based asthma treat-
ment guidelines of the National 
Asthma Education and Prevention 
Program (NAEPP). The program 
was developed for patients experi-
encing an asthma exacerbation or 
who have been treated for asthma 
in the pediatric emergency room, 
pediatric general floor, or PICU. 

Asthma care is available 24-hours 
a day and includes coverage by 
board-certified emergency room 
physicians, pediatric intensivists 
and pediatric hospitalists. Pedi-
atric pulmonologists maintain a 
24-hour on-call schedule during 
off hours.

Patients and their families are 
taught about the disease process 
of asthma, medications and how 
to use them correctly, how to 

(from Page 17)

identify and avoid triggers, self-
management and the importance 
of close follow up with the child’s 
pulmonologist or primary care 
doctor.

Children with asthma and their 
families are discharged with a 
written asthma action plan. This 
is a personalized asthma self-
management plan that details how 
to manage asthma on a daily basis 
by including doctor’s name and 
number, medications, triggers to 
avoid, when to call the doctor and 
when to seek emergency help. 
  

Peter F. Klein, MD
ProMedica Toledo Hospital

ProMedica is nationally rec-
ognized for our consistent, 

high-level care that we provide 
to our communities. Our neurol-
ogy department, in particular, is 
awarded and recognized for its 
expert stroke and neurological 
care. 

ProMedica Toledo Hospital is a 
certified Primary Stroke Center 
by The Joint Commission. It also 
holds the following Healthgrades® 
distinctions including: the Stroke 
Care Excellence Award™ for 3 
Years in a Row (2013-2015); one 
of the Top 5% of hospitals in the 
nation for treatment of stroke for 
three years in a row (2013-2015); 
the top 10% of hospitals in the 
nation for treatment of stroke for 
three years in a row (2013-2015); 
and a five-star recipient for treat-
ment of stroke for 10 years in a 
row (2006-2015). 

We know that strokes require 
immediate, specialized atten-
tion.  That’s  why we created 
our ProMedica Stroke Network 
to diagnose, treat and monitor 
people in northwest Ohio and 

southwest Michigan who’ve had 
a stroke. A collaborative effort to 
improve acute stroke care between 
ProMedica and The University 
of Toledo Medical Center, the 
ProMedica Stroke Network team 
provides timely and efficient treat-
ment and resources for people who 
are experiencing a stroke.

In 2012, more than $3 million was 
invested to create a state-of-the-
art, 20-bed stroke unit with a neuro 
interventional lab. The facility fea-
tures private rooms, a portable CT 
scanner, 24-hour MRI service and 
a nursing staff specifically trained 
in caring for people with complex 
neurological conditions.

More than a facility, our Stroke 
Network has expanded the abil-
ity of our services through a tele-
medicine program which allows 
us to provide immediate access 
from rural and suburban hospi-
tals to the stroke specialists at 
ProMedica Toledo Hospital. This 
immediate service is what makes 
the ProMedica Stroke Network so 
effective. This means brain-saving 
care to more areas of northwest 
Ohio and southeast Michigan than 
ever before. 

Thomas A. Schwann, MD
The University of Toledo Medical Center

As we all know, providing the 
best care for our patients isn’t 

exclusively about the medicine, 
but rather about a holistic care 
of patient’s needs. I’m proud of 
what the UT Health’s Eleanor N. 
Dana Cancer Center is doing to 
provide comfort and care at the 
same time.

Renee’s Survivor Shop recently 
opened in our cancer center to pro-
vide a comfortable and convenient 
environment for patients to find 
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products that ease treatment side 
effects, including post-surgical 
camisoles to accommodate post-
surgery breast forms, non-metallic 
deodorant for sensitive skin after 
radiation, lymphedema sleeves, 
wigs, and a host of other comfort 
products and gifts. The shop, run 
by cancer survivor Renee Schick, 
also offers mastectomy fittings 
by appointment. Renee has been 
a certified mastectomy fitter with 
the Board of Accreditation for 
more than 10 years.

The center is now offering massage 
therapy to patients during their 
infusion treatments through our 
partnership with the Victory Cen-
ter. Early feedback is that patients 
love the hand, foot and shoulder 
massages, accompanied by the use 
of aromatherapy oils, because they 
improve circulation and help them 
relax during treatments.

Porshia, a multi-generation Aus-
tralian Labradoodle certified 
through Therapy Dogs Interna-
tional, also visits the infusion 
center weekly. Research has shown 
benefits of therapy dog visits 
such as lowering blood pressure, 
decreasing pain and the need for 
pain medication, relieving anxiety, 
and lessening the symptoms of 
depression. We are happy to have 
two-time cancer survivor Jane Ann 
Zeigler-Wentz bring Porshia to 
our patients.

I also want to thank all the com-
munity members who supported 
the Eleanor N. Dana Cancer Cen-
ter at the fifth annual Tie One On 
Event. There were more than 1,000 
people at Savage Arena for the 
basketball game event that raised 
more than $40,000 for prostate 
cancer awareness.

ARE YOUR ACCOUNTANTS
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resources to the area of  healthcare financial 
management, and our professionals have extensive 
experience helping over 900 healthcare providers 
and hospitals increase cash flow, manage costs 
and improve reimbursements.

Call us today at 419-794-2000 so you can spend 
more time doing what you do best - treating 
patients - with GJM’s innovative ideas and trusted 
advice by your side.
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for the clock to strike noon to learn 
the news. These medical students 
will spend the next three to seven 
years of their lives perfecting their 
specialties and will have a direct 
impact on those communities they 
serve. We are very proud of the 
2015 class.

Interprofessional Immersive 
Simulation Center

Dr. Jacobs’ commitment to the 
future of medical education was 
formally recognized with the 
naming of the Lloyd A. Jacobs 
Interprofessional Immersive Simu-
lation Center at The University of 
Toledo. UT’s 16th president was 
an advocate for adapting to the 
revolutionary changes occurring 
in education and health care to 
not only stay relevant, but to be 
ahead of the curve. The center that 
now bears his name does that by 
providing unique opportunities 
for health-care professionals to 
learn to care for patients by prac-
ticing skills and procedures using 
advanced simulation, as well as 
learn to work as teams in a virtual 
hospital with human patient simu-
lators and other state-of-the-art 
technologies.

Reverse Transplant Tourism

UT Health Transplant Surgeon 
Dr. Michael Rees is receiving 
attention for a new approach to 
kidney transplantation he is call-
ing Reverse Transplant Tourism. 
Through his nonprofit organiza-
tion, the Alliance for Paired Dona-
tion, Dr. Rees is working to help 
people in developing countries 
receive the kidney transplants they 
need and cannot afford by match-
ing them to Americans. The first 
exchange successfully connected a 
man from the Philippines with an 
American donor from the Atlanta 

(Dean’s Report continued from Page 14)

area in a donor chain that will ul-
timately benefit eight people with 
kidney failure.   

George Isaac

We lost a true champion of educa-
tion earlier this year when George 
Isaac died. During his 91 years on 
this earth, George was a generous 
and involved community leader. 
In a show of support for the 2006 
merger between UT and the for-
mer Medical College of Ohio, 
George donated $1 million for 
the new George Isaac Minimally 
Invasive Surgery Center. And that 
is on top of a previous $1 million 
gift in support of the Isaac Chair 
in Cancer Research, the George 
Isaac Scholarship in Occupational 
Therapy and the Isaac Presidential 
Scholarship. His dedication to 
medical education in our com-
munity also included serving on 
the MCO Board of Trustees from 
1987 to 1996, serving as chair from 
1991 to 1996. He also was a past 
member of the MUO Foundation 
Board of Trustees.

—Christopher J. Cooper, MD
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